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Equal Opportunities/Inclusion
The Named Person responsible for Equal opportunities is: Holly Anderson.
The Pre-school Learning Alliance is committed to helping pre-schools provide equality of opportunity for all children and families and take positive action to eliminate discrimination in all areas of their work. As a member of the Alliance, Delaware Pre-school works in accordance with all relevant legislation, including: 

Equality Act 2010
Special Educational Needs Act 2005
Race Relations Act Amendment Act 2000
Disability Act 2001

Sex Discrimination Act 1986

Children Act 1989/2004
We believe that the group’s activities should be open to all children and families, and to all adults committed to their education and care. We aim to ensure that all who wish to work in, or volunteer to help with our pre-school have an equal opportunity to do so.
Admissions
The pre-school is open to every family in the community. We use a fair system for accepting children from the waiting list, on a first come first served basis. Emergency places are kept for social services referrals.
Families joining the pre-school are made aware of our equal opportunities policy which is regularly reviewed. We advertise widely. We provide information in a clear concise language, and other languages on request. We welcome children and families regardless of race, colour religion or social background and whatever their needs or abilities. Where necessary, we will develop an access or action plan to ensure all individuals can participate successfully in the services and curriculum. 
Families

The pre-school recognises that many types of family groups can and do successfully care for children. The pre-school aims to offer support to all families. The pre-school offers a flexible payment method for families with different means. We welcome and encourage parents/carers to become involved in the Pre-School. We encourage children to tell us about their home life and bring in objects to show. We will ensure that families with English as an additional language are included.
Training
We ensure that all staff attend regular training to enable them to develop anti-discriminatory and inclusive practice. We ensure that all level 3 staff are fully trained and confident in administering medicines and performing inclusive care procedures. All staff are required to do a minimum of 24 hours training per year.
The curriculum 
All children will be respected and their individuality and potential recognised, valued and nurtured. We encourage them to develop positive images of themselves. Activities and the use of play equipment offer children to develop in an environment free from prejudice and discrimination. Management of resources within the pre-school will ensure that both boys and girls will have access to all kinds of activities and equipment and are equally encouraged to enjoy and learn from them.
Appropriate opportunities will be given to children to explore, acknowledge and value similarities and differences between themselves and others. We will ensure our environment is accessible to all and where this is a problem, we will make adjustments and provide a range of equipment to accommodate their needs. We will celebrate a wide range of festivals. We will change our curriculum as necessary and will provide for those children who have English as a additional language.
Resources
These will be chosen to give children a balanced view of the world and appreciation of the rich diversity of our multi-cultural society.
Materials will be chosen to help children to develop their self-respect and to respect other people by avoiding stereotypes and by using images and words, which reflect positively the contribution of all members of society.

Additional needs
The pre-school recognises that children have a wide range of needs which differ from time to time, and will consider what part it can play in meeting these needs as they arise.
Planning for pre-school meetings and events will take into account the needs of people with special educational needs and disabilities.

Discriminatory behaviour/remarks
Any discriminatory language behaviour or remarks by children’s parents or any other adults are unacceptable in the pre-school.
Our response will aim to demonstrate support for the victim(s), to help those responsible to understand and overcome their prejudices and to make it clear that such behaviour/remarks will not be tolerated.

Language 
Basic information written and spoken will be clearly communicated in as many languages as is necessary and possible.  Children and parents who have English as their additional language will be valued and their languages recognised and respected in the pre-school.
Food
Working in partnership with parents, children’s medical, cultural and dietary needs will be met. We will help children to learn about a range of food and cultural approaches to meal times and to respect the differences among them. 
Meetings
The pre-school Management Committee will make every effort to ensure that the time, place and conduct of meetings enable all parents to attend, be involved and informed about the pre-school. Information about meetings will be communicated in a variety of ways to ensure all parents are included.

We ensure our Policy and Procedures remain effective by reviewing them annually and as necessary.  We have a complaints Policy and Procedure
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